
Calling the Harbour City Home:  

Migrant Knowledge Workers in Global Sydney 

 

Powerful and Attractive Cities 

Globalisation and urbanisation are two key trends of 

modern society. These have led to a growing  

concentration of people, business, and political power 

in a small number of ñGlobal Citiesò, such as New York, 

London, and Paris. Sydney is Australiaôs leading global 

city ï acting as a gateway to Australia, a base for many 

Trans-National Corporations, and the nationôs largest 

city by population and economy. These features have 

increasingly seen the Sydney region become a base for 

major business transactions and social interaction,  

attracting people from all over the world to live, work, 

and exchange knowledge and ideas. 
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Using Sydney as a case study, researchers from the 

ANZSOG Institute for Governance at the University of 

Canberra, and the Commonwealth Department of  

Immigration and Citizenship (DIAC), are embarking on 

a range of projects to explain the complex links  

between Global Cities. One of these is a large-scale 

survey called Living and Working in Global Sydney. The 

survey looks at a range of factors, including where  

Sydney residents have lived previously, their education 

and work experiences within and beyond Sydney, the 

driving factors behind where people choose to live, and 

how Sydney and Australia are connected with the world 

through the flows of people movement. 

The Living and Working in Global Sydney survey has 

been made available online and through letter-drops in 

selected areas. It has received responses from  

residents and workers across the Sydney region, from 

Gosford in the north, west to the Blue Mountains, and 

south to Wollondilly and Sutherland. Many of these  

responses came after the delivery of more than ten 

thousand surveys to homes across six council areas in 

the Sydney region: Ashfield, Burwood, Canada Bay, 

Leichhardt, North Sydney, and City of Sydney.  

The survey is still available online at 

www.surveymonkey.com/s/ucsydneyresidents 

Living and Working in Global Sydney 
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and the Commonwealth Department of  
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Migrant Knowledge Workers: Domestic versus International  

 

This preliminary analysis of our first 307 online survey responses focuses on the experiences of two groups of  

people in Sydney ï those who previously lived overseas (international migrants), and those previously from other 

parts of Australia (domestic migrants). More than 40 per cent of respondents were international migrants, while 

around 30 per cent were from other parts of Australia (those who had lived both overseas and in another part of  

Australia were classified based on their most recent previous place of residence). The remainder had lived their 

whole life in the Sydney region. The age breakdown of survey respondents below shows international migrant  

respondents were generally younger than domestic migrant respondents: 

Figure 3 (left): Highest  

education qualification,  

residents from overseas and 

other parts of Australia 
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Exchanging knowledge and ideas  

 

Survey results suggest a high degree of knowledge and idea exchange in Sydney by both international and domestic 

migrants. International migrant respondents were found more likely to have completed a university qualification. 

Figure 2 (left): Age of survey 

respondents, Sydney  

residents previously from 

overseas and other parts of 

Australia 
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More than half of respondents from both groups have completed further education since arriving in Sydney.  

International migrants were slightly more likely to have completed a trade qualification or undergraduate degree.  

Domestic migrants were fractionally more likely to have completed a post-graduate university qualification. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The educational experience of international migrants do not necessarily translate to higher earnings. International 

migrant respondents were more likely to earn less than $30,000 per year, while domestic migrants were more likely 

to earn more than $100,000 per year. 

 

Figure 4: Highest education qualification gained since moving to Sydney,  

residents from overseas and other parts of Australia 

Figure 5: Annual income, Sydney residents from overseas and other parts of Australia 
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Is Sydney Fully Utilising its Brain Gain?  

 

International migrant respondents were more likely than domestic migrant respondents to be employed in what are 

known as Advanced Producer Services (APS) industries. These include highly-skilled industries such as  

professional, scientific and technical services (including law and management), finance and insurance, and  

information, media and telecommunications. On the other hand, international migrants were also more likely to be 

employed in industries such as retail trade, and transport. Domestic migrants were more likely to be employed in 

other skilled fields such as education, health care, and public administration, as well as construction. 

International migrant respondents were more likely to be working in the same industry in Sydney as they worked in at 

their previous city or town of residence. This is particularly true of the APS industries, especially Information Media 

and Telecommunications. 

Figure 6: Industry of employment in Sydney,  

workers from overseas and other parts of Australia 


